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James taught us that God is the source of every blessing. James 1:17 – “Every good gift and every perfect gift is from
above, and comes down from the Father of lights, with whom there is no changing or indecisiveness. Our Father is
fully aware of COVID-19 and its devastating effects. With the high percentages of suicide and depression the
pandemic has introduced to our world, I felt it prudent to change my outlook and focus on the Celebration of this
Christmas season.
This attitude adjustment has prompted me to ask the following questions of myself. I pray you and your church family
will benefit from these same ponderings:
Will I choose to Celebrate Jesus when we can meet or when we cannot meet?
Will I choose to Celebrate the numerous people who have come to salvation during this pandemic event, even
though they did not join OUR church?
Will I choose to Celebrate the victory of Dow Southern Baptist Church? They are once again exalting the name of
Jesus in their sanctuary and fellowship hall. Satan may have meant to do them evil, but God is doing good
amid their loss. The fire of God has extinguished the fire of an arson!
Will I choose to Celebrate the churches that have partnered together, pooled their resources, shared food,
sanitizing products and made thousands of face masks for those who needed them?
During these difficult months, will I choose to offer words of encouragement and faith in an environment of despair
and dismay?
Let us promise to CELEBRATE JESUS like we have never exalted Him before! John 12:32 - "And I, if I am lifted up
from the earth, will draw all men to Myself." Let’s proclaim His sacrifice, His name and His Victory over sin, death, hell,
and the grave! Celebrate the birth of our Savior, Our Healer, and our Deliverer.
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Why Does a Pastor Deserve a Sabbatical?
Defining a Pastoral Sabbatical - within it are the elements of focused study, personal renewal, and spiritual formation. The
Sabbatical is not extra vacation time (though some might include additional time alongside their sabbatical for that purpose),
but a time meant to provide a framework for spiritual renewal, educational
enhancement and sharpening of leadership skills. Our own Sabbatical policy
states that “The purpose of sabbatical leave is to benefit both the association and
the full-time ministry staff. It is intended to be a period of spiritual refreshment and
equipping to further the full-time ministry staff’s expertise and the mission of the
Gateway Baptist Association.”
Sabbaticals have traditionally been understood to be part of academia and
have been incorporated by a limited number of Baptist churches. In
numerous other denominations the sabbatical plays an important part in the
continuing renewal and development of a pastor’s ministry. While many larger
churches participate in providing sabbaticals for their pastors it is not as common
in the medium to smaller churches. The benefits to a pastor and their church are
significant. The pastor gains the ability to have intense, focused study away from the weekly rigors of ministry responsibilities.
Uninterrupted time is provided to focus on God’s Word and to renew ministerial zeal, while at the same time gaining a fresh
vision and clear direction for the church.
•

But what about the church, what value is there to a church considering a Sabbatical policy? The church body will
enjoy several benefits from their pastor being on Sabbatical. These include:

•

Delegated Lay Leadership – laity will be utilized in unique ways during the sabbatical period. This trains new leaders for
the future health of the church.

•

Varied Exposure to Other Orators – laity will glean new insights and get confirmation of messages preached by their own
minister through those who fill the pulpit.

•

Pastoral Recharging – the church will get their pastor back with a refreshed zeal and renewed vision.

•

Ministry Implementation – the pastor will receive new avenues for ministry strategy, missional direction and focused
purpose.

•

Ministry Burnout may be Avoided – reality reveals that less than one in eight ministers who begin the ministry will end their
life as a church minister. The underlying cause is most often burnout.

Why should a pastor get a sabbatical? I don’t? When the topic of sabbaticals is discussed this question has come up.
Most congregants are in jobs that are demanding, and the idea of a sabbatical would be welcomed. So, what makes a
Pastoral Sabbatical different? The fact is, a pastor is on call 24/7, and the needs of numerous people are always before him.
There is often no break in a pastor’s life whether it’s members, friends or family. The pressure to preach a different sermon
(multiple times a week) with depth and zeal can become overwhelming. At the same time, the pastor is expected to meet
every daily demand and emergency without whining or complaining (It is a JOY to serve the Lord). There are other reasons,
but a pastor who loves his people and shepherds his flock well while focusing on glorifying God is worthy of the opportunity for
renewal and refreshment.
How your association can help you develop and implement a Sabbatical Policy. If your church is ready to discuss the
development and implementation of a Sabbatical policy, we can provide examples, suggestions to consider and proven
methods for implementing a sabbatical. We will tag team with your church during the pastor’s absence, responding to their
needs as well as locating pulpit supply options. GBA values strong and healthy church families and we are certain that a
rested and refreshed minister will bless your congregation and avoid pastoral burnout.
Helpful Resources:
Clergy Renewal: The Alban Guide to Sabbatical Planning by A. Richard Bullock and Richard J. Bruesehoff. This book aims
to address every aspect of sabbaticals: planning, taking leave, being on sabbatical, and re-entering the place of work. (Alban
Institute, 2000; ISBN 978-1566992237)
The Contemplative Pastor by Eugene H. Peterson. This book discusses sabbaticals as well as other elements of a pastor’s
life and ministry, offering encouragement and refreshment for weary. (Eerdmans, 1993; ISBN 978-0802801142)
Journeying Toward Renewal: A Spiritual Companion for Pastoral Sabbaticals by Melissa Bane Sevier. A resource to help
pastors make the most of their sabbatical. (Alban Institute, 2002; ISBN 978-1566992732)
Sabbatical Journey by Henri Nouwen. Nouwen kept this journal during his sabbatical—taken during what would be his last
year of life—and in this inspiring account, he focuses foremost on friendship and prayer. (The Crossroad Publishing Company,
2000; ISBN 978-0824518783)

It is time to evaluate and report the 2020 Pastor’s Housing Allowance and
prepare for the 2021 Housing Allowance Estimate.
Here are a few things to ponder:
The Pastor’s 2021 Housing Allowance Estimate must be approved in December
2020.
The housing allowance is not to be a one-time vote and it is not to be approved
retroactively. It is vital to approve the estimate and have it designated before
January 1, to validate it for the entire year. Only expenses dispersed after the
estimate is officially approved qualify for tax exemption.
If the pastor’s expenses are regular from year to year, you might consider approving an estimate that is
defined as - “this estimate shall be effective until modified by a vote of the church…” This is the best way to
refrain from having to request a new allowance each year (the total estimate cannot change without a new
vote).
January 1 is not really a date set in stone. You can change or request a housing allowance adjustment at
any time during the year. It is best to have it in place by January 1, so you do not forget it, but if your
situation changes mid-year, you do not have to wait until January to start claiming a housing allowance. It
should be officially approved as soon as possible and start saving on taxes.
It has limitations
The housing allowance for pastors is limited to (the lesser of these):
the amount used to provide/rent a home.
the fair market rental value of the home (including furnishings, utilities, garage, etc.).
the amount officially designated (in advance of payment) as a housing allowance.
an amount that represents reasonable pay for your ministerial services.
The Housing Allowance can reduce your Child Tax Refund
The housing allowance can eliminate your eligibility for the child tax credit refund. The Housing Allowance
lowers your taxable income, and the child tax credit is based upon your taxable income.
Your main or secondary job may affect your Housing Allowance
If you run a side-business out of your home or rent out a portion of your home, this may also affect your
housing allowance. The portion of your home used to generate income is not eligible for the clergy housing
allowance.
You CAN claim a Housing Allowance even if you are living in a Parsonage. The housing allowance and
parsonage benefit are not mutually exclusive. If you live in a parsonage but pay some housing expenses
out-of-pocket, then you can have both.
You can utilize a Housing Allowance during Retirement
You can claim a housing allowance in retirement. You can do so ONLY if you have your retirement money
in a qualified church retirement account.
It is normal to Overestimate
No one knows the future; therefore, you may have high expectations of what you plan for your home. You
may have to replace a roof or major appliance, paint the house, or deal with a pest infestation. Maintenance
can blow your mind and your budget! So, how big should you estimate? Overestimate! REMEMBER THIS –
whatever is not utilized as approved Housing Allowance funds becomes taxable income (if you estimate
$10,000 and you only expense $5K; then $5K is now taxable salary). Make your estimate realistic enough
that you will probably be able to accomplish it if funds are available. You must add any unused allowance
back into your taxable income when you file your return.
Tools to Develop the 2021 Ministerial Housing Allowance: Excel Form Word Document
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January 11, 2021 at 7:00 PM
at the Gateway
Resource Center
The Association has been blessed with several items that we would like to bless someone else with. If you or
someone you know is in need of any of these items please contact the GBA Office at 618-254-3953.

4539 Wanda Road
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Pray for our pastorless
churches
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New Douglas, IL 62074
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